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CATEGORY PROJECT TITLE REFERENCE COMPANY

1 Agile HR Agile HR Erameworks for High-Performance DARWINBOX
Organizations

2 Agile HR Agile Human Resource Practices for Dynamic FRESHWORKS
Organizations

3 Agile HR Agile Ta‘lent Practices for Continuous Business INFOSYS
Innovation

4 Agile HR Agile Workforce Management in Digital Enterprises HIGHRADIUS

5 Agile HR Human Resource Agility and Organizational CYIENT
Responsiveness

6 Alin HR Al in Employee Engagement and Sentiment Analysis AMAZON INDIA

7 Alin HR Ethical Al Adoption in HR Decision-Making INFOSYS

8 Al'in HR Ethical Al Audits for Bias-Free Hiring TURBOHIRE

9 Alin HR Predictive Analytics for Employee Retention Using Al Accenture

10 | AlinHR Workforce Planning with Artificial Intelligence CAPGEMINI

11 | Benefits & Employee Welfare | LmPloyee Assistance Programs and Workforce MUTHOOT FINANCE
Productivity

12 Benefits & Employee Welfare Employee Welfare Measures in Manufacturing Industries | ACC LTD.

13 Benefits & Employee Welfare Employee Welfare Policies for Sustainable Workforce HETERO DRUGS
Development

14 Benefits & Employee Welfare Employee Welfare Programs and Organizational FDC LIMITED
Commitment

15 Benefits & Employee Welfare Flexible Benefits Plans and Employee Engagement ZAGGLE HQ

16 Benefits & Employee Welfare Health and Wellness Programs in Modern Organizations | APOLLO HOSPITALS

17 Benefits & Employee Welfare Impact of Employee Benefits on Job Satisfaction RAMKY INFRASTRUCTURE

18 | Benefits & Employee Welfare Orgam;atlonal Support Programs and Employee ADP INDIA
Retention

19 Benefits & Employee Welfare Retirement Benefit Schemes and Employee Security STATE BANK OF INDIA (SBI)

20 Benefits & Employee Welfare Workplace Welfare Initiatives for Employee Well-being HCL TECHNOLOGIES

21 Business Partnering (HRBP) Business Partnering Role of HR in Organizational Growth | VIVIFI INDIA FINANCE PRIVATE LIMITED

22 Business Partnering (HRBP) HR Business Partner Model and Business Performance EXIM BANK

23 | Business Partnering (HRBP) HR Business Partner Practices in Contemporary HDFC LIFE INSURANCE CO. LTD.
Organizations

24 Business Partnering (HRBP) HR Business Partn.erlr}g for Workforce Effectiveness in TANLA SOLUTIONS LTD.
Technology Organizations

25 Business Partnering (HRBP) HR Business Partnership and Organizational Agility ADOBE INDIA

26 Business Partnering (HRBP) Human .R.esource Business Partnership for Sustainable GLAND PHARMA
Competitive Advantage

27 | Business Partnering (HRBP) Human Resource Business Partnership in Organizational | p.rx coNSULTANCY SERVICES (TCS)
Transformation

28 | Business Partnering (HRBP) Human Resource Value Creation through Business ADITYA BIRLA CAPITAL
Partnering

29 Business Partnering (HRBP) Strategic HR Business Partnering and Workforce HDFC HOME LOANS
Development

30 Business Partnering (HRBP) Strateglc Human Resource Business Partnering for BANK OF BARODA
Organizational Success

31 Career Management Career Counseling Programs for Workforce SIMPLILEARN
Development

32 Career Management Career Development Initiatives for High-Potential MUTHOOT FINANCE
Employees

33 Career Management Career Development Practices and Employee Retention TALENT PRO INDIA

34 Career Management Career Growth Opportunities and Employee Engagement | DMART

35 Career Management Careel? Ma'nagement Systems in Contemporary FINO PAYMENTS BANK
Organizations

36 Career Management Career Planning Strategies for Organizational Growth FDC LIMITED
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37 Career Management Competency-Based Career Management Frameworks NXTWAVE

38 Career Management Employee Career Progression and Job Satisfaction SHAREKHAN LTD.

39 Career Management Inleld.ual Career Planning and Organizational BANK OF INDIA (BOI)
Commitment

40 Career Management Succession-Oriented Career Development Practices SKILLSOFT INDIA

41 Change Management (S:l}ll?élegses Communication Strategies and Organizational TANLA SOLUTIONS LTD.

42 Change Management Change Mana.\gement Strategies for Organizational HEXAWARE TECHNOLOGIES
Transformation

43 Change Management Chang.e Refadmess among Employees in Modern KPMG INDIA
Organizations

44 Change Management Change Readiness and Employee Adaptability TECH MAHINDRA

45 Change Management Dlglté?] Transformation and Change Management SIFY TECHNOLOGIES
Practices

46 Change Management Employee Engagement during Organizational Change HDFC HOME LOANS

47 Change Management Leadership Role in Successful Change Management BANDHAN BANK

48 Change Management Managing Employee Resistance during Organizational DHANLAXMI BANK
Change

49 Change Management Organizational Change and Employee Adaptability TVS MOTOR

50 Change Management Organ.lzatlonal Restructuring and Workforce DLF LTD.
Effectiveness

51 Change Management Sustalpab!e Change Management Practices in Business GREENKO GROUP
Organizations

52 Compensation Management Compensation Benchmarking for Talent Retention ANAND RATHI FINANCIAL SERVICES PVT. LTD.

53 Compensation Management Cpmpe_nsatlon_ Fairness and Employee Satisfaction in BAJAJ FINSERV
Financial Services

54 Compensation Management Compensation Innovation for Building Sustainable HARSHA TOYOTA
Employee Value

55 | Compensation Management Compensation Management Practices in Technology- ALGOHIRE TECHNOLOGIES
Driven Organizations

56 Compensation Management Compensation Policies for Workforce Effectiveness RELIANCE INDUSTRIES

57 Compensation Management Compgnsgtlon Strategies for Talent Retention in IT CAPGEMINI
Organizations

58 Compensation Management Compensatlor.l Struct.ures and (.)rga.mzatlonal ICICI BANK
Performance in Banking Organizations

59 Compensation Management Designing Competlt.lve Compensation Packages for Accenture
Knowledge Professionals

60 Compensation Management DeS{gmng Competlt_lve Compensation Structures in TATA CAPITAL
Business Organizations

61 Compensation Management Designing Value-Based Compensation Frameworks for GREENKO GROUP
Workforce Excellence

62 Compensation Management Emplo_yee_Beneﬁts and Satisfaction in Banking HSBC BANK
Organizations

63 Compensation Management Impact of Compensation Policies on Employee Retention | HERITAGE FOODS

64 Compensation Management Innovgtlvg Employee Reward Architectures in Modern ZAGGLE HQ
Organizations

65 Compensation Management Modern Compen_satlgn Management Practices in DLF LTD.
Corporate Organizations

66 Compensation Management Pay Equlty and Employee Satisfaction in Large LIC INDIA
Organizations

67 Compensation Management Perf.orm'ance—Based Pay Systems and Employee TATA POWER
Motivation

68 Compensation Management Reward Management for Business Competitiveness PEPSICO

69 Compensation Management Reward Systems and Employee Motivation ADOBE INDIA

70 Compensation Management Strategic Compensation Planning for Workforce MAHINDRA & MAHINDRA
Performance

71 Compensation Management Strategic Compensation Practices and Employee TVS MOTOR
Performance

72 Compensation Management Total Rewards Strategy for Workforce Effectiveness DR. REDDY'S LABORATORIES

73 Compensation Management Variable Pay Systems and Organizational Performance GENPACT
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74 Cross-Cultural Management

Cross-Cultural Competence for Workplace Effectiveness

MICROSOFT INDIA

75 Cross-Cultural Management

Cross-Cultural Management and Organizational
Effectiveness

ADITYA BIRLA CAPITAL

76 Cross-Cultural Management

Cultural Diversity Management and Organizational
Success

PEPSICO

77 Cross-Cultural Management

Cultural Intelligence and Employee Collaboration in
Business Organizations

HERITAGE FOODS

78 Cross-Cultural Management Leadership Effectiveness in Diverse Work Environments | SHAREKHAN LTD.

79 Cross-Cultural Management Managing Cultural Differences in Diverse Organizations COGNIZANT

80 Cross-Cultural Management Manag.mg.Workforce Diversity in Financial Service BAJAJ FINSERV
Organizations

81 | Cross-Cultural Management Workplace Cultural Diversity and Organizational TATA COMMUNICATIONS
Performance

82 Cross-Cultural Management Workplace Diversity and Employee Collaboration RAMKY INFRASTRUCTURE

83 CSR & Ethics Busmless Ethics in Human Resource Management BANK OF BARODA
Practices

84 CSR & Ethics Corporate Social Responsibility Practices and Employee ULTRATECH CEMENT
Engagement

85 CSR & Ethics CSR In.itiatives and Their Influence on Employee TATA COMMUNICATIONS
Commitment

86 CSR & Ethics CSR-D.r1ve.n Employee Development in Corporate FRESHWORKS
Organizations

87 | CSR & Ethics Employee Participation in Corporate Social JINDAL STEEL & POWER LTD.
Responsibility Programs

88 CSR & Ethics Ethlca.l Hu_man Resource Management for Sustainable AMARA RAJA POWER SYSTEMS
Organizations

89 CSR & Ethics Ethical Leadership and Human Resource Management ADITYA BIRLA CAPITAL

90 CSR & Ethics

Human Resource Ethics and Organizational Reputation

DR. REDDY'S LABORATORIES

91 CSR & Ethics

Integrating CSR into Human Resource Management
Strategies

YASHODA HOSPITALS

92 CSR & Ethics

Sustainable Human Resource Practices in FMCG
Organizations

HERITAGE FOODS

93 Decision Making in HR

Artificial Intelligence in HR Decision-Making

GLENMARK PHARMACEUTICALS

94 Decision Making in HR

Data-Driven HR Decision-Making Practices

HIGHRADIUS

Organizations

95 Decision Making in HR Decision Analytics in Human Resource Management INFOSYS

96 Decision Making in HR Evidence-Based Decision-Making in Human Resource HIGHRADIUS
Management

97 Decision Making in HR HR Metrics for Strategic Decision-Making CARE RATINGS

98 Decision Making in HR Human Resource Decision Support Systems in BANK OF BARODA

99 Decision Making in HR

Human Resource Planning Decisions and Organizational
Performance

TATA CONSULTANCY SERVICES (TCS)

100 | Decision Making in HR

Strategic Decision-Making in Human Resource
Management

KPMG INDIA

101 | Decision Making in HR

Strategic Human Resource Practices for Sustainable
Growth in Financial Services

ASIRVAD MICRO FINANCE LTD.

102 | Decision Making in HR Workforce Intelligence and HR Decision Effectiveness GRANULES INDIA
103 | Digital HR Digital-First Hu_man Resou.rce.Management in ADP INDIA
Technology-Driven Organizations
104 | Digital HR Intelligent Dl'gltal HR Ecosystems for Workforce HEXAWARE TECHNOLOGIES
Transformation
105 | Digital HR R.elpventlng.Human Resource Functions through Smart TATA COMMUNICATIONS
Digital Solutions
106 | Diversity & Inclusion Workforce Diversity and Innovation Outcomes IBM INDIA
107 Diversity, Equity & Inclusion Cultural Dl.VeI‘SIty Management and Employee AIRTEL
(DEI) Collaboration
108 ]()];\];e;;sny, Equity & Inclusion Diversity Initiatives and Organizational Innovation JK CEMENT
109 Diversity, Equity & Inclusion Diversity Management Practices and Organizational EY INDIA
(DEI) Success
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Diversity, Equity & Inclusion

Diversity, Equity and Inclusion in Contemporary

1o (DED) Organizations HDFC SECURITIES

111 Diversity, Equity & Inclusion Equal Employment Opportunity Practices in Corporate GOLDMAN SACHS
(DEID) Organizations

112 ?S‘S;Slty' Equity & Inclusion Gender Diversity and Employee Performance RBL BANK

113 ]()];‘]C:%SHY' Equity & Inclusion Inclusive HR Policies for Sustainable Organizations ADANI GREEN ENERGY

114 ?S‘S;Slty' Equity & Inclusion Inclusive Leadership and Workforce Effectiveness Deloitte

115 Diversity, Equity & Inclusion Workplace Inclusion Strategies for Employee P ANDANA SPHOORTY FINANCIALLTD.
(DEI) Engagement

116 | Employee Behaviour

Behavioural Drivers of Workplace Excellence in
Contemporary Organizations

KIMS HOSPITALS

117 | Employee Behaviour

Behaviour-Based Human Resource Interventions for
Workforce Effectiveness

SOUTH INDIAN BANK

Employee Behaviour Dynamics and Organizational

118 | Employee Behaviour ZERODHA BROKING LTD.
Success Factors

119 | Employee Empowerment Employee Empowerment and Productivity COGNIZANT

120 | Employee Engagement Drlver.s of. Employee Engagement in Modern PEPSICO
Organizations

121 | Employee Engagement Employee Engagement and Organizational Commitment | PENNAR INDUSTRIES

122 | Employee Engagement Employee Engagement for Talent Retention ZOHO CORP.

123 | Employee Engagement Employee Engagement Practices in Hybrid Work ANGEL ONE
Environments

124 | Employee Engagement Employee Engagement Strategies for Organizational CANARA BANK
Success

125 | Employee Engagement Employee Listening Programs and Organizational INFOSYS
Success

126 | Employee Engagement Employ.ee Recognition Programs and Workforce SBI MUTUAL FUND
Motivation
Impact of Employee Engagement on Workforce

127 | Employee Engagement Productivity IIFL

128 | Employee Engagement Leadership Influence on Employee Engagement ADITYA BIRLA GROUP

129 | Employee Engagement Organizational Culture and Employee Engagement KCP CEMENT

130 | Employee Engagement

Psychological Safety and Employee Engagement

MICROSOFT INDIA

131 | Employee Engagement

Workplace Engagement Initiatives for Sustainable
Performance

RAIN INDUSTRIES

Designing Employee Experience Frameworks for

132 | Employee Experience (EX) Enhancing Workplace Satisfaction ZOHO CORP.
133 | Employee Experience (EX) Emplo.yee.Experlence Management in Customer-Centric 1IFL
Organizations
134 | Employee Experience (EX) Impac.t of Employee Journey Mapping on Organizational RBL BANK
Effectiveness
135 | Employee Experience (EX) Persqnallzlng Employee Experience through Digital HR KEKA HR
Practices
136 | Employee Experience (EX) ‘L"g‘}’;l;gace Experience Design as a Driver of Employee SIFY TECHNOLOGIES
137 Employt.ee Health, Safety & Employee Safety Culture and Organizational ULTRATECH CEMENT
Well-being Performance
138 Employf:e Health, Safety & E.mployee Wel'l-bemg arlnd Workplace Productivity in AU SMALL FINANCE BANK
Well-being Financial Service Organizations
139 Employ(.ee Health, Safety & Employee Well-being Initiatives and Organizational APOLLO HOSPITALS
Well-being Performance
140 aﬂﬁ{gﬁfsg}lealth' Safety & Health Promotion Programs for Workforce Sustainability | HIMALAYA HERBALS
141 Employ?e Health, Safety & Mental Health Awareness in the Workplace SBI LIFE INSURANCE
Well-being
142 Employ(.ee Health, Safety & Occup.atlo.nal Health and Safety Practices in INDIAN OIL CORPORATION LTD. (I0CL)
Well-being Organizations
143 Employge Health, Safety & Orggnlzatlonal Initiatives for Healthy Work ITC LIMITED
Well-being Environments
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144 Employ‘ee Health, Safety & Stress Management Practices in Corporate Workplaces COGNIZANT
Well-being
145 Employ(.ee Health, Safety & Work-Life Balance and Employee Engagement MARUTI SUZUKI
Well-being
146 Employ‘ee Health, Safety & Workplace Wellness Strategies for Employee TATA CAPITAL
Well-being Effectiveness
147 | Employee Relations Collabore.ltlve Workplace Rel.atlonshlps through ASHOK LEYLAND
Progressive Employee Relations
148 | Employee Relations Emplolyee. Relations Excellence for Sustainable ULTRATECH CEMENT
Organizational Growth
149 | Employee Relations Modern Approaches to Strengthening Workplace INDIAN OIL CORPORATION LTD. (I0CL)
Harmony and Cooperation
150 Employ.ee Relat?ons / Bu1ld1¥1g Ffosmve Employer-Employee Relationships in TATA CONSULTANCY SERVICES (TCS)
Industrial Relations Organizations
151 Employ‘ee Relat?ons / Collective Bargaining Strategies in Modern Organizations | AUROBINDO PHARMA
Industrial Relations
152 Employ.ee Relat?ons / Conflict Resolution Practices in Industrial Organizations BHARAT FORGE
Industrial Relations
153 Employ.ee Relat.ions / Emp.loyee Participation in Organizational Decision- HDFC SECURITIES
Industrial Relations Making
154 Employ.ee Relat?ons / Employee Relations Climate and Workforce Productivity | BRITANNIA INDUSTRIES
Industrial Relations
155 Employ.ee Relat?ons / Employee Relations Practices for Workplace Harmony AMARA RAJA POWER SYSTEMS
Industrial Relations
156 Employ.ee Relat.ions / Grifevanc.e Management Systems and Employee KARUR VYSYA BANK
Industrial Relations Satisfaction
157 Employ.ee Relat?ons / Indus.trlal Harmony through Effective Employee LG ELECTRONICS
Industrial Relations Relations
158 Employ.ee Relat?ons / Industrial Relations and Organizational Performance JK CEMENT
Industrial Relations
159 Employ_ee Relat?ons / Labou_r-Management Cooperation for Organizational TATA STEEL
Industrial Relations Effectiveness
160 | Employee Voice Bu1ld.1ng Open Communication through Employee Voice GENPACT
Practices
161 | Employee Voice Employee Feedback Systems and Organizational SPANDANA SPHOORTY FINANCIAL LTD.
Effectiveness
162 | Employee Voice Employt_ee Voice Mechanisms and Organizational PUNJAB NATIONAL BANK (PNB)
Innovation
163 | Employee Voice Encouraging Employee Voice for Workplace TATA CAPITAL
Improvement
164 | Employee Voice Voice-Based Employee Participation in Decision-Making KARUR VYSYA BANK
165 | Employee Wellbeing Employee Wellbeing and Organizational Outcomes Accenture
166 | Employee Wellness Employee Wellness Strategies for Reducing Workplace PURESPECTRUM
Burnout
167 | Employee Wellness Holistic Fmployee Wellness Programs and Workplace WIPRO TECHNOLOGIES
Productivity
168 | Employee Wellness Organizational Wellness Initiatives and Employee HSBC BANK
Performance
169 | Employee Wellness Wellness-Centergd Human Resource Practices in HIMALAYA HERBALS
Corporate Organizations
170 | Employee Wellness Workplace Wellness Culture for Organizational RAMKY INFRASTRUCTURE
Effectiveness
171 | Future HR Future?—Re'ady HR Models for Technology-Enabled ADP INDIA
Organizations
172 | Future HR Human Resource Innovation for the Next Generation SERVICENOW INDIA
Workplace
173 | Future HR Reimagining Human Resource Management for the HEXAWARE TECHNOLOGIES
Future World of Work
174 | Future of Work Digital Workplace Evolution and Workforce APOLLO TYRES
Management
175 | Future of Work Emergmg.v.\/ork Models and Organizational PWC
Sustainability
176 | Future of Work Flexible Work Arrangements and Employee Satisfaction SHOPPERS STOP
177 | Future of Work Future of quk and Human Resource Management TATA MOTORS
Transformation
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178 | Future of Work Futur.e Workforce Readiness through Human Resource NTPC GREEN ENERGY LTD.
Practices
179 | Future of Work Gig Workforce Management in Modern Organizations ZOMATO
180 | Future of Work Human Resource Strategies for the Future Workplace MICROSOFT INDIA
181 | Future of Work Hybrid Work Models and Employee Productivity GOLDMAN SACHS
182 | Future of Work Remote Work Practices and Organizational Performance | HCL TECHNOLOGIES
183 | Future of Work Workforce Transformation in the Digital Economy HDFC LIFE INSURANCE CO. LTD.
184 | Future Skills Management Future Skills Development for Organizational MICROSOFT INDIA
Competitiveness
185 | Future Skills Management Future-Oriented Skill Development for Workforce ASIRVAD MICRO FINANCE LTD.
Effectiveness in Financial Services
186 | Future Skills Management Future-Ready Employees through Skill Management SIMPLILEARN
187 | Future Skills Management Managing Emerging Workforce Competencies in Modern | .5; pn pRo INDIA
Organizations
188 | Future Skills Management Strategic Skill Readiness for Next-Generation HDFC BANK
Workplaces
189 | Green HRM Eco-.Frlendly HR Initiatives and Organizational NTPC GREEN ENERGY LTD.
Environmental Performance
190 | Green HRM Employee Participation in Green Workplace Initiatives ASIAN PAINTS
191 | Green HRM Green_ Hur_n_an Resource Practices for Environmental TATA POWER
Sustainability
192 | Green HRM Gre(?n Performance Management for Sustainable TATA STEEL
Business Development
193 | Green HRM Green.Rec.rmtment Practices in Sustainable ACC LTD.
Organizations
194 | HR Analytics Advanced Workforce Analytics for Business Excellence Accenture
195 | HR Analytics Application of HR Analytics in Human Capital CURE.FIT
Management
196 | HR Analytics Data-Driven Human Resource Management Practices MOTILAL OSWAL FINANCIAL SERVICES
197 | HR Analytics Data-Dnveq Talent Rgten_tlon Strategies in BHARAT FORGE
Manufacturing Organizations
198 | HR Analytics Ev1den.ce—Based Human Resource Management through NMDC LIMITED
Analytics
199 | HR Analytics HR Analytics for Strategic Workforce Decision-Making CRISIL
200 | HR Analytics HR Dashboards as Decision Support Systems HIGHRADIUS
201 | HR Analytics HR Data Visualization for Strategic Decision-Making ITFL
202 | HR Analytics HR Metrics for Organizational Performance HDFC BANK
Improvement
203 | HR Analytics People Analytics for Workforce Optimization ADP INDIA
204 | HR Analytics Workforce Analytics for Business Excellence PURESPECTRUM
205 | HR Digital Transformation Digital HR Ecosystems for Workforce Excellence AUROBINDO PHARMA
206 | HR Digital Transformation Dlglta.l Transformation Strategies in Human Resource MOTHER DAIRY
Functions
207 | HR Digital Transformation Digital Workforce Management for Organizational ADP INDIA
Innovation
208 | HR Digital Transformation Intelligent HR Processes in the Era of Digital ABB INDIA
Transformation
209 | HR Digital Transformation Transforming Employee Services through Digital HR HDFC BANK
Platforms
210 HR Information Systems Clou.d-Based HR Information Systems and Employee HDFC ASSET MANAGEMENT COMPANY
(HRIS) Services
211 gﬁ;&g‘)rmatmn Systems Digital Employee Record Management Systems INDIAN OIL CORPORATION LTD. (10CL)
212 I(-IIERIlr;gormatlon Systems Digital HR Platforms for Workforce Management DARWINBOX
213 HR Information Systems Electr(.)nlc' Human Resource Management Practices in KEKA HR
(HRIS) Organizations
214 I({Ifl;l‘g‘)rmatm“ Systems HR Automation and Administrative Effectiveness SERVICENOW INDIA
215 HR Information Systems HR Information Systems for Strategic Human Resource BAJAJ FINANCE
(HRIS) Management
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216 I(-II?RIII;gormatlon Systems HRIS Adoption and Organizational Performance TANLA SOLUTIONS LTD.
217 I(—I}l;l;lrégormatlon Systems HRIS Applications in Employee Data Management 247HRM
218 I(—I}l;l;lrégormatlon Systems Human Resource Information Systems and HR Efficiency | DIVI'S LABORATORIES
219 I(-II?RIII;gormatlon Systems Technology-Enabled Human Resource Administration FRANKLIN TEMPLETON
Future-Oriented Human Resource Strategy for
220 | HR Strategy Sustainable Business Growth ADANI GREEN ENERGY
221 | HR Strategy Huma.m Resource Strategy as a Driver of Enterprise Value ICICI BANK
Creation
222 | HR Strategy StrateglF HR Architecture for Organizational LARSEN & TOUBRO (L&T)
Competitiveness
223 | HR Technology Artllelal Intelligence Applications in Human Resource GRANULES INDIA
Practices
224 | HR Technology Artificial Intelligence Applications in Workforce LG ELECTRONICS
Management
225 | HR Technology AuFo'matlon of HR Functions for Organizational ABB INDIA
Efficiency
226 | HR Technology Digital HR Solutions and Employee Experience DARWINBOX
227 | HR Technology Digital Innovation in Human Resource Operations AIRTEL
228 | HR Technology Digital Transformation in Human Resource Management | DIVI'S LABORATORIES
229 | HR Technology Emerglr.lgz HR Technologies and Organizational ZOMATO
Competitiveness
230 | HR Technology HR Technology Integration for Business Performance S&P CAPITAL IQ
231 | HR Technology Smart HR Technologies for Workforce Optimization HDFC SECURITIES
232 | HR Technology Technology Adoption in Human Resource Management BAJA] FINANCE
233 | HRM Foundations Contemporary Human Resource Management Practices | qppyjcpNow INDIA
in Digital Organizations
234 | HRM Foundations Emgrging Tren.ds in Human Resource Management in EY INDIA
Indian Industries
235 | HRM Foundations Evolution of Hgma.n Resource Management Practices in RELIANCE JI0
Modern Organizations
236 | HRM Foundations HR Governance Practices and Organizational Success SBI MUTUAL FUND
237 | HRM Foundations HR Transformation Strategies for Sustainable Business ADOBE INDIA
Performance
238 | HRM Foundations HRM Practices for Organizational Agility and Business FACTSET
Growth
239 | HRM Foundations ;l;IT:;Resource Management as a Strategic Business MAHINDRA & MAHINDRA
240 | HRM Foundations Human Resource Management Practices and Employee | p;n2p NATIONAL BANK (PNB)
Productivity
241 | HRM Foundations Inﬂuepce of Human Resource Policies on Organizational ASHOK LEYLAND
Effectiveness
242 | HRM Foundations Strategic Role of HRM in Achieving Organizational ABB INDIA
Excellence
243 | Human Capital Analytics Analytical Approaches to Human Capital Optimization CRISIL
244 | Human Capital Analytics Human Capital Analytics for Strategic Business Decisions | ICICI SECURITIES
245 | Human Capital Analytics Human Capital Insights for Workforce Planning FACTSET
246 | Human Capital Analytics Human Capital Intelligence for Organizational HDFC MUTUAL FUND
Development
247 | Human Capital Analytics X:jlsy‘gc“s"g Human Capital Value through Advanced HDFC ASSET MANAGEMENT COMPANY
248 | Human Capital Analytics Organizational Agility Through Human Capital Accenture
249 Human Capital Management Employee Value Creation through Human Capital HCL TECHNOLOGIES
(HCM) Management
250 Human Capital Management Human Capital Development for Organizational WIPRO TECHNOLOGIES
(HCM) Excellence
251 Human Capital Management Human Capital Development for Sustainable Business JINDAL STEEL & POWER LTD.
(HCM) Growth
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259 Human Capital Management Huma.n Capital Development through Continuous SIMPLILEARN
(HCM) Learning
253 Human Capital Management Human Capital Management and Organizational BAJAJ FINSERV
(HCM) Performance
254 Human Capital Management Humap Ca.pltal Management Practices in Knowledge SUN PHARMA
(HCM) Organizations
255 {g‘gj‘;‘ Capital Management Human Capital Optimization in Modern Organizations SERVICENOW INDIA
256 I(-Il_l; gl:;)n Capital Management Human Capital Strategies for Competitive Advantage KOTAK MAHINDRA BANK
257 Human Capital Management Strategic Human Capital Investment and Business SBI MUTUAL FUND
(HCM) Success
Human Capital Management . . .
258 (HCM) Sustainable Human Capital Management Practices HETERO DRUGS
259 | Human Resource Management | Human Resource Management in Banking Organizations | HSBC BANK
260 | Human Resource Management Human RespurFe Ma.nageme.:‘nt Practices for Competitive INDIABULLS
Advantage in Financial Services
261 | Human Resource Management Human Resource M.ama.gement Practices for High- PEPSICO
Performance Organizations
262 | Human Resource Management | |.uman Resource Management Strategies for Workforce | y;pyy A1 0SWAL FINANCIAL SERVICES
Effectiveness in Financial Services Organizations
263 | Human Resource Management Human Resource Policies for Sustainable Business NESTLE INDIA
Growth
Managing Human Resource Challenges in Emerging
264 | Human Resource Management Markets COCA COLA BEVERAGES PVT LTD.
265 | Human Resource Management Strateglc Human Resource Management for GMR GROUP
Organizational Growth
266 | Human Resource Management | oate8ic Human Resource Management Practices in RELIANCE GENERAL INSURANCE
Insurance Organizations
267 | Human Resource Management Strategic Talent Management for Organizational Accenture
Excellence
268 | Human Resource Planning Captac1ty Forecasting and Resource Allocation for INITIATEFIRST
Business Excellence
269 | Human Resource Planning Employee Resource Planning for Operational Efficiency AMAZON INDIA
270 | Human Resource Planning Future Workforce Planning in the Era of Digital CAPGEMINI
Transformation
271 | Human Resource Planning Human Capital Forecasting and Organizational FACTSET
Performance
272 | Human Resource Planning Human_Resource Forecasting Techniques for Business AXIS BANK
Expansion
273 | Human Resource Planning Human Reso.urce Planning Frameworks for Business GENPACT
Transformation
274 | Human Resource Planning Human Resource Planning Practices in Service TELEPERFORMANCE
Organizations
275 | Human Resource Planning Stra.teglc Manpower Planning in Dynamic Business TATA MOTORS
Environments
276 | Human Resource Planning Strategic Workforce Forecasting for Sustainable Growth NTPC
277 | Human Resource Planning Workforce Planning Strategies for Organizational BRITANNIA INDUSTRIES
Effectiveness
278 Hybrid Workforce HR Practices for Sustainable Hybrid Work Environments | NYKAA
Management
279 Hybrid Workforce Humap Resource Strategies for Hybrid Workplace FRANKLIN TEMPLETON
Management Effectiveness
280 Hybrid Workforce Hybrid Work Models and Employee Performance FRESHWORKS
Management Outcomes
281 Hybrid Workforce Leadership Challenges in Hybrid Workforce INFOSYS
Management Management
282 Hybrid Workforce Managmg'Workforce Collaboration in Hybrid SAMSUNG ELECTRONICS
Management Organizations
283 | Inclusive Leadership Diversity-Oriented Leadership for Sustainable ADANI GREEN ENERGY
Organizations
284 | Inclusive Leadership Inclusive Leadership Behaviours and Team Effectiveness | FINO PAYMENTS BANK
285 | Inclusive Leadership Inclusive Leadership Practices for Diverse Workforces SHOPPERS STOP
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286 | Inclusive Leadership Inclusive Organizational Cultures through Leadership ASHOK LEYLAND
287 | Inclusive Leadership Leadership Inclusiveness and Employee Belongingness AIRTEL
288 | Internal Communication Communication Excellence for Organizational IL&FS SECURITIES LIMITED
Collaboration
289 | Internal Communication Internal Communication Strategies for Employee TELEPERFORMANCE
Alignment
290 | Internal Communication Internal Communication Systems in Digital SERVICENOW INDIA
Organizations
291 | Internal Communication Organ.lzatlonal Communication Practices and Workforce BRITANNIA INDUSTRIES
Effectiveness
292 | Internal Communication Transparent Communication and Employee Trust SOUTH INDIAN BANK
293 | Job Analysis & Job Design Compe.zten.cy-Based Job Analysis in Modern KEKA HR
Organizations
294 | Job Analysis & Job Design Human-Centered Job Design for Employee Well-being CURE.FIT
295 | Job Analysis & Job Design Impact of job Analysis on Employee Performance ARSEN MANAGEMENT CONSULTANTS
Management
296 | Job Analysis & Job Design Innovative Job Design Practices in Hybrid Workplaces FLIPKART
297 | Job Analysis & Job Design Job Design and Role Clarity in Large-Scale Organizations RELIANCE JIO
298 | Job Analysis & Job Design Job Design Strategies for Enhancing Employee LG ELECTRONICS
Productivity
299 | Job Analysis & Job Design Job Enlargement and Its Impact on Workforce Efficiency ?é{:gST HEAVY ELECTRICALS LIMITED
300 | Job Analysis & Job Design Job Enrichment Practices and Employee Motivation AMUL DAIRY
301 | Job Analysis & Job Design Job Rotation as a Tool for Employee Skill Development MAHINDRA & MAHINDRA
302 | Job Analysis & Job Design Merit-Based Performance Management in Banking FINO PAYMENTS BANK
Organizations
303 | Knowledge Management Digital Knowledge Management in Modern Workplaces HYDERABAD ANGELS
304 | Knowledge Management Human Capital Development through Knowledge SKILLSOFT INDIA
Sharing
305 | Knowledge Management Human Resource Strategies for Knowledge Retention HCL TECHNOLOGIES
306 | Knowledge Management Knowledge Management and Workforce Capability TATA CONSULTANCY SERVICES (TCS)
307 | Knowledge Management Know?edge Management Practices and Organizational COGNIZANT
Learning
308 | Knowledge Management Knowledge_Management _Practlces _for Qperatlonal JK CEMENT
Excellence in Manufacturing Organizations
309 | Knowledge Management Knowledge Management Systems and Employee HCL TECHNOLOGIES
Performance
310 | Knowledge Management Knowledge Sharing Culture in Business Organizations S&P CAPITAL IQ
311 | Knowledge Management Knowledge Transfer Practices in Contemporary KFIN TECHNOLOGIES
Organizations
312 | Knowledge Management Learning Organizations and Business Sustainability MARUTI SUZUKI
313 | Knowledge Management Strategic Knowledge Management for Organizational CANARA BANK
Excellence
314 Lab_our _Laws & Employment Corr_lpha_nce Management under Indian Labour RELIANCE GENERAL INSURANCE
Legislation Legislation
315 izz?slll;till:r‘l’vs & Employment Corporate Compliance with Employment Regulations LARSEN & TOUBRO (L&T)
Labour Laws & Employment . .
316 o Employee Rights Awareness and Workplace Compliance | SOUTH INDIAN BANK
Legislation
317 Lablour .Laws & Employment Employment Legislation and Human Resource Practices DODLA DAIRY
Legislation
318 Lab.our .Laws & Employment Impler.nen.tatlon of Labour Laws in Indian Business LARSEN & TOUBRO (L&T)
Legislation Organizations
319 Lablour .Laws & Employment Labour Law Compliance and Industrial Sustainability NMDC LIMITED
Legislation
320 Lab.our .Laws & Employment Legal Frarpeworks for Employee Protection in TATA MOTORS
Legislation Organizations
321 Labpur .Laws & Employment Lega! R}Sk Management in Human Resource KOTAK MAHINDRA BANK
Legislation Administration
Labour Laws & Employment Occupational Labour Regulations and Organizational
322 A i NTPC
Legislation Responsibility
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323 Labf)ur ‘Laws & Employment Workplace Compliance Practices and HR Effectiveness PWC
Legislation
324 | Leadership Adaptive Leadership in Dynamic Work Environments RELIANCE RETAIL
325 | Leadership Authentic Leadership and Employee Trust FEDERAL BANK
326 | Leadership Leadership Competencies for Business Sustainability ADANI GREEN ENERGY
327 | Leadership Leadership Development for Future Organizational JSW STEEL
Growth
328 | Leadership Leade.rshl.p Development Practices in Business CYIENT
Organizations
329 | Leadership Leadership Effectiveness and Employee Engagement WIPRO TECHNOLOGIES
330 | Leadership Leadership Effectiveness and Organizational RAZORPAY
Performance
331 | Leadership Leadership Styles and Workforce Productivity ADITYA BIRLA GROUP
332 | Leadership Servant Leadership Practices in Modern Organizations APOLLO HOSPITALS
333 | Leadership Strategic Leadership for Organizational Excellence LARSEN & TOUBRO (L&T)
334 | Leadership Transformational Leadership and Employee Motivation KPMG INDIA
335 | Leadership Development Leadership Development and Organizational TATA CONSULTANCY SERVICES (TCS)
Performance
336 | Learning & Development Future-Ready.Wo.rkforce Development for Sustainable NTPC GREEN ENERGY LTD.
Energy Organizations
337 | Learning & Development Organlzat1onal Learning Excellence through Continuous PHONEPE
Skill Enhancement
338 | Learning & Development Transforming Workplace Learning through Personalized SIMPLILEARN
Development Pathways
339 | Organization Development Adaptlve_Organlzatlons through Development-Centered AMAZON INDIA
HR Practices
340 | Organization Development Orgfmlzatlonal Renewal Strategies for Long-Term GLAND PHARMA
Business Excellence
341 | Organization Development Organizational Transformation through High- FRANKLIN TEMPLETON
Performance Development Systems
Organizational Behaviour (HR . . .
342 . Behavioural Factors Influencing Employee Productivity CANARA BANK
Perspective)
343 Orgamza.tlonal Behaviour (HR Employee Attitude and Organizational Performance ITC LIMITED
Perspective)
344 Orgamza.tlonal Behaviour (AR Employee Motivation and Workplace Productivity ASIAN PAINTS
Perspective)
345 Orgamza.tlonal Behaviour (HR Human Behaviour in Organizational Decision-Making KIA MOTORS
Perspective)
346 Orgamza.tlonal Behaviour (AR Organizational Behaviour and Employee Performance JSW STEEL
Perspective)
347 Organiza.tional Behaviour (HR Organizational Citizenship Behaviour and Business PURESPECTRUM
Perspective) Performance
348 Orgamza.tlonal Behaviour (HR Organizational Culture and Employee Commitment RAIN INDUSTRIES
Perspective)
349 Orgamza.tlonal Behaviour (AR Team Dynamics and Organizational Effectiveness AMARA RAJA POWER SYSTEMS
Perspective)
350 OrgamzaF ional Behaviour (HR Workplace Behaviour and Organizational Success MARUTI SUZUKI
Perspective)
351 Orgamza'tlonal Behaviour (HR Work]l)lacc'e Motivation Strategies in Contemporary KARUR VYSYA BANK
Perspective) Organizations
352 | Organizational Design Employee-Centric Organizational Design Deloitte
353 | Organizational Development Building Learning Organizations through HR Practices SKILLSOFT INDIA
354 | Organizational Development Employee Empowerment through Organizational HYUNDAI MOTORS
Development
355 | Organizational Development Orggmzatlon:?l Capability Development in Competitive SIFY TECHNOLOGIES
Business Environments
356 | Organizational Development Organizational Culture and Employee Performance STERLITE POWER
357 | Organizational Development Organizational Development Interventions and GODRE] & BOYCE MFG. CO. LTD.
Employee Growth
358 | Organizational Development Organizational Development Practices for Business WORLEY
Excellence
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359 | Organizational Development Organizational Diagnosis for Continuous Improvement FACTSET

360 | Organizational Development Team Development and Organizational Effectiveness FORCE MOTORS

361 | Organizational Development Team Effectiveness and Organizational Success 247HRM

362 | Organizational Development Work.f orce D evelopment for Organizational TATA POWER
Sustainability

363 | Organizational Development Workforce Resilience and Organizational Agility COGNIZANT

364 | Organizational Learning C.ontm}lous Le.arnmg an‘d Erpployee Development in MUTHOOT FINANCE
Financial Service Organizations

365 | Organizational Learning Continuous Organizational Learning for Workforce KFIN TECHNOLOGIES
Development

366 | Organizational Learning Knowledge-Driven Organizational Learning Strategies INFOSYS

367 | Organizational Learning Learning-Oriented Organizational Culture and Employee RELIANCE RETAIL
Growth

368 | Organizational Learning Organizational Learning and Business Sustainability IBM INDIA

369 | Organizational Learning Orgar}lza'qo.nal Learning Practices for Business JSW STEEL
Sustainability

370 | Organizational Resilience Building Resilient Workforces during Business HDFC HOME LOANS
Uncertainty

371 | Organizational Resilience HR Strategies for Organizational Recovery and CITY UNION BANK
Continuity

372 | Organizational Resilience Orgar.uzatlonal Adaptability through Human Resource ANGEL ONE
Practices

373 | Organizational Resilience Organizational Resilience through Human Resource RELIANCE GENERAL INSURANCE
Capabilities

- . Workforce Resilience in Rapidly Changing Business BHARAT HEAVY ELECTRICALS LIMITED

374 | Organizational Resilience .
Environments (BHEL)

375 | People Analytics Analytics-Driven Workforce Optimization Strategies AMUL DAIRY

376 | People Analytics Data Analytics in Employee Engagement Management NATCO PHARMA

377 | People Analytics Employee Analytics in Strategic Workforce Planning S&P CAPITAL IQ

378 | People Analytics Employee Behaviour Analysis Using HR Data HERO MOTOCORP

379 | People Analytics Industrial R.elatlons a.nd Workforce Productivity in KCP CEMENT
Manufacturing Organizations

380 | People Analytics People Analytics for Improving Employee Performance KFIN TECHNOLOGIES

381 | People Analytics People Analytics for Organizational Effectiveness ITC LIMITED

382 | People Analytics Predictive People Analytics for Talent Retention HDFC MUTUAL FUND

383 | People Analytics Strateglc Appllcatlons of People Analytics in ANGEL ONE
Organizations

384 | People Analytics Workforce Intelligence through People Analytics CYIENT

385 | People Operations Employee-Centered Organizations through People NMDC LIMITED
Operations

386 | People Operations Operational Excellence through Modern People RELIANCE RETAIL
Management

387 | People Operations Optimizing Employee Lifecycle through People GODRE]J & BOYCE MFG. CO. LTD.
Operations

388 | People Operations People Operations as a Strategic Function in Modern HINDUSTAN UNILEVER LIMITED
Organizations

389 | People Operations People-Centric Organizational Practices for Workforce SUN PHARMA
Excellence

390 | Performance Management Achieving Workforce Excellence through Performance ADOBE INDIA
Management

391 | Performance Management A(.i‘fancmg (;ODUDUOU'S Pgrformance Managementin SERVICENOW INDIA
Digital Service Organizations

392 | Performance Management ?ifg;‘clegs'imployee Goals with Performance Management | | 1pp INSURANCE CO. LTD.

393 | Performance Management Applying HR Analytics for Employee Performance HYUNDAI MOTORS
Measurement

394 | Performance Management Building 'Effe'ctlve Performance Management Systems in COGNIZANT
IT Organizations

395 | Performance Management Cross.-Border Rerfgrmance Management Practices in EXIM BANK
Banking Organizations
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Developing Robust Performance Evaluation Systems in

Feedback Systems

396 | Performance Management Industrial Organizations TATA STEEL

397 | Performance Management Driving Organizational Excellence through Strategic BIOCON LTD.
Performance Management

398 | Performance Management Driving Retail Grovyth through Performance LENSKART
Management Practices

399 | Performance Management Enhancing Employee Development through Performance ADITYA BIRLA GROUP

400 | Performance Management

Enhancing Workforce Effectiveness through
Performance Coaching

WIPRO TECHNOLOGIES

Establishing Effective Performance Management

Digital Business Success

401 | Performance Management Systems in Pharmaceutical Organizations NATCO PHARMA

402 | Performance Management Evaluatmg Employee Performance in Banking HSBC BANK
Organizations

403 | Performance Management Implem‘entllng Competency—Bas.ed l?erformance KIMS HOSPITALS
Evaluation in Healthcare Organizations

404 | Performance Management Improymg Employee Development through Performance CAPGEMINI
Appraisal Systems

405 | Performance Management Leveraging Strategic Performance Management for TECH MAHINDRA

406 | Performance Management

Measuring Employee Performance in Electronics
Manufacturing Organizations

SAMSUNG ELECTRONICS

407 | Performance Management

Modernizing Performance Appraisal Practices in
Pharmaceutical Organizations

BHARAT BIOTECH

Optimizing Employee Improvement through

408 | Performance Management Performance Feedback Practices GLAND PHARMA
409 | Performance Management Promoting Employee Growth through Continuous IBM INDIA
Feedback Systems
410 | Performance Management Strengthening Expatriate Performance Appraisal for GMR GROUP
Global Workforce Success
411 | Performance Management Transforming Workforce Performance through Digital NYKAA
Performance Management
412 | Psychological Safety Creating Psychologically Safe Work Environments HERO MOTOCORP
413 | Psychological Safety Leadership Practices for Enhancing Psychological Safety DR. REDDY'S LABORATORIES
414 | Psychological Safety Psychological Safety and Employee Innovation SUN PHARMA

415 | Psychological Safety

Workplace Psychological Safety and Organizational
Learning

ANAND RATHI FINANCIAL SERVICES PVT. LTD.

Workplace Safety and Team Performance in Industrial

416 | Psychological Safety L PENNAR INDUSTRIES
Organizations

417 | Recruitment Artificial Intelligence Applications in Recruitment 247HRM
Management

418 | Recruitment Campus Rc_et_:rultment Practices and Graduate NXTWAVE
Employability

419 | Recruitment Competency-Based Recruitment for Organizational SUTRA HR
Success

420 | Recruitment Digital Recruitment and Candidate Experience Deloitte

421 | Recruitment

Digital Recruitment Practices in Contemporary
Organizations

SERVICENOW INDIA

Quality Talent

422 | Recruitment Employer Branding and Recruitment Effectiveness HDFC MUTUAL FUND
423 | Recruitment Inclusive Recruitment Practices for Workforce Diversity | JINDAL STEEL & POWER LTD.
424 | Recruitment Modern Recruitment Strategies for Attracting High- DHANLAXMI BANK

425 | Recruitment

Recruitment Metrics for Improving Hiring Quality

ARSEN MANAGEMENT CONSULTANTS

426 | Recruitment

Recruitment Process Optimization through Digital
Platforms

ALGOHIRE TECHNOLOGIES

427 | Recruitment

Social Media Recruitment and Talent Acquisition
Effectiveness

PEPSICO

Remote Workforce

428 Digital Collaboration Practices for Remote Teams IL&FS SECURITIES LIMITED
Management

429 Remote Workforce Employee Engagement Strategies for Remote GODRE] & BOYCE MFG. CO. LTD.
Management Workforces

430 Remote Workforce Human Resource Practices for Managing Remote VODAFONE IDEA (V1)
Management Employees
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431 Remote Workforce Perflormance Management in Remote Work EY INDIA
Management Environments
432 Remote Workforce Remote Workforce Engagement Strategies HCL TECHNOLOGIES
Management
433 Research & Measurement in Employee Performance Metrics and Organizational CARE RATINGS
HR Success
434 Research & Measurement in HR Key Pe.rformance Indicators and Workforce HETERO DRUGS
HR Productivity
Research & Measurement in Human Capital Measurement for Sustainable
435 HR Organizational Growth APOLLO TYRES
436 Research & Measurement in Hun_lgn Resou_rce Evaluation Models for Strategic NESTLE INDIA
HR Decision-Making
437 Research & Measurement in Human Resource Measurement Systems for Business CRISIL
HR Excellence
438 Research & Measurement in Human Resource Metrics for Organizational SHOPPERS STOP
HR Performance Measurement
439 Research & Measurement in Human Resource Research and Workforce Effectiveness PHONEPE
HR Assessment
440 Research & Measurement in Humap Rgsource Research Practices in Modern EY INDIA
HR Organizations
441 Il?[;search & Measurement in Measuring Human Capital Effectiveness in Organizations | FLIPKART
442 Research & Measurement in Workf(.)rce Performance Measurement through HR AMUL DAIRY
HR Analytics
443 | Rewards & Recognition Innovative Reward Systems and Motivation Deloitte
444 | Risk & Compliance in HR Employment Risk Assessment in Human Resource ICICI SECURITIES
Management
445 | Risk & Compliance in HR HR Cqmpllance Practices and Organizational DMART
Effectiveness
446 | Risk & Compliance in HR HR Governance Frameworks for Business Sustainability BANDHAN BANK
447 | Risk & Compliance in HR Human Resource Audit for Risk Mitigation APOLLO TYRES
448 | Risk & Compliance in HR Humar.l Resource Governance and Regulatory KEKA HR
Compliance
449 | Risk & Compliance in HR Human Resource Risk Management in Contemporary COCA COLA BEVERAGES PVT LTD.
Organizations
450 | Risk & Compliance in HR Legal Compliance Strategies in Human Resource RBL BANK
Management
451 | Risk & Compliance in HR g[;‘;;g‘s“g Human Resource Risks through Strategic PNB HOUSING FINANCE LTD.
452 | Risk & Compliance in HR Regulatory Compliance and Human Resource Risk EXIM BANK
Management in Banking Organizations
453 | Risk & Compliance in HR Workplace Compliance and Employee Relations HINDUSTAN UNILEVER LIMITED
454 | Selection Assessment Centers and Selection Accuracy INITIATEFIRST
455 | Selection Behavioral Interviewing Techniques in Talent Selection SUTRA HR
456 | Selection Compe.eten.cy-Based Selection Systems in Modern TALENT PRO INDIA
Organizations
457 | Selection Employee Selection Methods and Organizational PWC
Performance
458 | Selection Employee Testing Methods and Recruitment Outcomes 247HRM
459 | Selection Scientific Selection Practices for Workforce Excellence ARSEN MANAGEMENT CONSULTANTS
460 | Selection Select}on Decision Models for Organizational FLIPKART
Effectiveness
461 | Selection Selection Process Optimization Using HR Analytics DMART
462 | Selection Struct}xred Interview Techniques for Effective Employee FORCE MOTORS
Selection
463 | Selection Technology-Driven Employee Selection Systems KOTAK MAHINDRA BANK
464 | Staffing Emplqyee Assignment Management and Workforce NATCO PHARMA
Effectiveness
465 | Staffing Emplqyee Relocation Management and Workforce SAMSUNG ELECTRONICS
Effectiveness
466 | Staffing Staffm.g arjnd Workforce Planning Practices in Banking FEDERAL BANK
Organizations
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467 | Staffing Staffing Models for Organizational Growth GMR GROUP
468 | Staffing Staffing Strategies for Large Business Enterprises HERO MOTOCORP
469 | Staffing Strategic Recruitment and Talent Acquisition Practices INDIABULLS
470 | Staffing Strategic Staffing Approaches for Business Success COCA COLA BEVERAGES PVT LTD.
471 | Staffing Talent Acquisition Strategies for Diverse Workforce CAPGEMINI
Needs
472 | Staffing Techr.lology-Enabled Talent Acquisition and Recruitment NXTWAVE
Practices
473 | Staffing Workflorce.: Management Strategies in Financial Service SBI LIFE INSURANCE
Organizations
474 Strategic Human Resource Alignment of HR Strategy with Organizational Business LIC INDIA
Management Goals
475 Strategic Human Resource Building Organizational Capability through Strategic BHARAT BIOTECH
Management HRM
476 Strategic Human Resource Human Resource Strategy for Business Continuity and RELIANCE INDUSTRIES
Management Growth
477 Strategic Human Resource Impact of Strategic HR Decisions on Organizational GOLDMAN SACHS
Management Competitiveness
478 Strategic Human Resource Role of Strategic HRM in Organizational Transformation BIOCON LTD.
Management
479 Strategic Human Resource Strategic HR Initiatives and Employee Performance GRANULES INDIA
Management Enhancement
480 Strategic Human Resource Strategic HR Practices in High-Performance AXIS BANK
Management Organizations
481 Strategic Human Resource Strategic Human Capital Management for Organizational KIA MOTORS
Management Success
482 Strategic Human Resource Strategic Human Resource Planning for Competitive HINDUSTAN UNILEVER LIMITED
Management Advantage
483 Strategic Human Resource Strate.gic Workforce Development for Organizational COCA COLA BEVERAGES PVT LTD.
Management Sustainability
484 | Strategic Workforce Analytics Advar}ced Workforce Analytics for Organizational CARE RATINGS
Effectiveness
. . People Analytics and Workforce Insights for
485 | Strategic Workforce Analytics Organizational Growth CURE.FIT
486 | Strategic Workforce Analytics Strategic Workforce Analytics for Business Performance NTPC
487 | Strategic Workforce Analytics Workforce Data Analytics in Strategic Talent Decisions ICICI BANK
488 | Strategic Workforce Analytics | ' orkforce Planning and Skill Forecasting in FORCE MOTORS
Manufacturing Organizations
489 | Succession Planning Succession Planning and Talent Continuity Deloitte
490 | Sustainable HRM fuman Resource Sustainability and Corporate KOTAK MAHINDRA BANK
Competitiveness
491 | Sustainable HRM Integrating Sustainability into Human Resource Policies TATA POWER
492 | Sustainable HRM Sustamab?e Human Resource Practices for Long-Term GREENKO GROUP
Organizational Success
493 | Sustainable HRM Sustainable Talent Strategies for Future Organizations PNB HOUSING FINANCE LTD.
494 | Sustainable HRM Sustaipab!e Workforce Development in Business AU SMALL FINANCE BANK
Organizations
495 | Talent & Workforce Developing Internal Talent Ecosystems for HETERO DRUGS
Organizational Sustainability
496 | Talent & Workforce Strategic Talent Architecture for Future Business GLENMARK PHARMACEUTICALS
Competitiveness
497 | Talent & Workforce Workforce Capa.blllty Enhancement through FEDERAL BANK
Competency-Driven Talent Systems
498 | Talent Development Talent Development Strategies for Organizational Accenture
Success
499 | Talent Management Building Future-Ready Employees through Skill MOTHER DAIRY
Management
500 | Talent Management Building High-Potential Talent for Future Leadership ICICI BANK
501 | Talent Management Building Talent Pipelines for Business Growth AXIS BANK
502 | Talent Management Career Advancem.ent .and Talent Development in KIMS HOSPITALS
Healthcare Organizations
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503 | Talent Management

Competency Mapping for Future-Ready Organizations

TECH MAHINDRA

504 | Talent Management

Developing Talent Ecosystems for Workforce Excellence

COGNIZANT

505 | Talent Management

Employee Potential Assessment through Talent
Management Systems

PUNJAB NATIONAL BANK (PNB)

Integrated Talent Management Framework for Business

506 | Talent Management BHARAT FORGE
Excellence
507 | Talent Management Lever.agm‘g.Talent Management for Organizational PEPSICO
Sustainability
508 | Talent Management Strategic Talent Development for Organizational Success | AU SMALL FINANCE BANK
509 | Talent Management Strategic Talent Management for Competitive Advantage | MICROSOFT INDIA
510 | Talent Management Strategic Talent Management Practices ADP INDIA

511 | Talent Management

Succession Planning in Multinational Enterprises

RELIANCE INDUSTRIES

512 | Talent Management

Sustaining Organizational Growth through Talent
Management Practices

ASIAN PAINTS

513 | Talent Management

Talent Acquisition and Retention Practices

BAJAJ FINANCE

514 | Talent Management

Talent Development Programs for Leadership Excellence

KALAARI CAPITAL

Talent Identification Strategies in High-Growth

515 | Talent Management S NXTWAVE
Organizations

516 | Talent Management Talent. Ma.nagement Strategies in IT Consulting CAPGEMINI
Organizations

517 | Talent Management Tale_nt M.Oblllty forIWo.rkforce Development in WORLEY
Engineering Organizations

518 | Talent Management Talent. Plpelme Development for Long-Term TATA STEEL
Organizational Growth

519 | Team Management Workplace Collaboration and Team Performance INFOSYS

520 | Training & Development Competency Development through Continuous Learning | RAZORPAY

521 | Training & Development Digital Learning Strategies in Corporate Training PHONEPE

522 | Training & Development

Employee Training Programs and Organizational
Productivity

ANAND RATHI FINANCIAL SERVICES PVT. LTD.

523 | Training & Development

Impact of Employee Development Programs on
Organizational Effectiveness

MOTILAL OSWAL FINANCIAL SERVICES

524 | Training & Development

Leadership Development through Employee Training
Initiatives

STATE BANK OF INDIA (SBI)

525 | Training & Development

Learning and Development Practices for Skill
Enhancement

WIPRO TECHNOLOGIES

526 | Training & Development

Learning and Development Practices in Financial Service
Organizations

PNB HOUSING FINANCE LTD.

527 | Training & Development

Personalized Learning Approaches in Corporate Training

BYJU'S

528 | Training & Development

Training Evaluation Models for Organizational
Improvement

BHARAT BIOTECH

529 | Training & Development

Training Need Assessment for Workforce Development

VODAFONE IDEA (VI)

530 | Workforce Management

Building Future Talent and Organizational Capability

FDC LIMITED

531 | Workforce Management

Human Resource Practices for Workforce Productivity

BANK OF INDIA (BOI)

532 | Workforce Management

People Management Practices for Operational
Effectiveness in Financial Services

TRADEBULLS SECURITIES PVT. LTD.

533 | Workforce Management

Skill-Based Workforce Planning and Development

Accenture

534 | Workforce Management

Strategic Workforce Planning for Organizational Growth

NESTLE INDIA

Talent Capacity Planning in Recruitment Consulting

Advantage

535 | Workforce Management o INITIATEFIRST
Organizations

536 | Workforce Management Workforce Flexibility in Contemporary Organizations HYUNDAI MOTORS

537 | Workforce Management Workforce Management for Sustainable Competitive LENSKART

538 | Workforce Management

Workforce Management Strategies for Business
Excellence

AMAZON INDIA

539 | Workforce Management

Workforce Optimization through Human Resource
Practices

STERLITE POWER

540 | Workforce Management

Workforce Planning in Pharmaceutical Organizations

BIOCON LTD.
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Continuous Workforce Reskilling and Business

541 | Workforce Reskilling Competitiveness RAZORPAY
a1 Employee Reskilling Strategies for Organizational
542 | Workforce Reskilling Transformation in Industrial Enterprises RAIN INDUSTRIES
543 | Workforce Reskilling g:;lfllililer:gelinrgployees for Future Organizational KIA MOTORS
544 | Workforce Reskilling itrgag:fgéﬁnl?aetsil:g‘“g Initiatives for Workforce INFOSYS
545 | Workforce Reskilling Workforce Reskilling Strategies for Digital AUROBINDO PHARMA

Transformation
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